
January 

 

Fire Chiefs Update 

Consent Report  

 

Fourth Seat Coverage    

December 50% of the time we had at station 36 (on duty) 

  November coverage was 40% 

Recruitment Report 

1 Ready for approval at January Meeting 

2 Applications In process, not ready for approval 

-Total Volunteers    

 January– 43 (including candidate approved at board meeting) 

December - 42  

 

Call Volume Report –see attached  

November call volume 252 calls for service 

Year to date call volume 2658 calls for service 

Calls as of this time last year 2860 

 



SOUTH WHIDBEY 
FIRE/EMS REGULAR 

MEETING 
December 8, 2022 – 5:30 pm 

Minute – DRAFT 
 

In Attendance: Commissioner Noblet, Commissioner Towers, Chief Walsh, and Kathryn Nguyen. 

Audience: Chief Beck, Chad Glahart, Craig Sear, 

Zoom Audience: Commissioner Erickson, Chief Ney, 
 
Call to Order.  

Commissioner Noblet called the meeting to order at 5:30 pm 

Approval of Agenda. 

Commissioner Erickson motioned to approve the agenda; Commissioner Towers seconded the motion. 

The motion carried unanimously.  

Public Input 

 Chad Glahart, Freeland Board Commissioner, said he would like to improve communication 

throughout the Districts. He expressed concerns about significant water equipment damages due to quick 

water release on fire hydrants.  

Andy, from Freeland Water District, explained how several hydrants in Freeland have incurred damages 

due to water hammer issues. A water line experienced water hammer damage while the department was 

responding to a fire and using a hydrant. Additional problems have surfaced from hydrants not being 

completely closed after use. Andy expressed his desire to work with the department to ensure proper 

hydrant usage.  

Chief Walsh addressed Andy by stating he had previously reached out requesting training for the 

department but did not receive a response.  

Andy continued  

Chief Beck asked how many water pipes had burst at random.  

Andy replied, stating there had been some, but most were results from water hammer.  

Commissioner Noblet agreed that there is an issue and would like to ensure that future department 

training and planning be taken. 

Commissioner Erickson requested that the item be added to the following month’s agenda for updates. 

Chief Walsh is happy to meet and develop a plan moving forward. 

Consent Agenda. All matters listed within the Consent Agenda have been distributed to each member of South 

Whidbey Fire/EMS’s Board of Commissioners for reading and study. They are considered routine and will be 

enacted by one motion of the Commissioners with no separate discussion. If a separate discussion is desired, that 

item may be removed from the Consent Agenda and placed on the Regular Agenda by request. 

a. Approval of Minutes. 

i. Special Meeting on November 15, 2022 

ii. Regular Meeting on November 10, 2022 



iii. Special Meeting on November 9, 2022 

iv. Special Meeting on October 22, 2022 

b. Finance Officer’s Reports 

i. Budget position Report 

ii. Treasurer’s Report 

c. Monthly Vouchers  

i. $1,453,731.21 

Commissioner Noblet motioned to approve the Consent agenda; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 
Member Update 

d. Nina Holmstrom 

e. Cory Jennings 

Chief Walsh stated that Holmstrom and Jennings had gone through all the processes and would go to the fire 

academy in February.  

Commissioner Noblet motioned to approve; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 
 

Unfinished Business  

None 

New Business  

f. Resolution No. 2022-23- Support of Firework Ban 

Commissioner Noblet invited Craig Sear to speak to the Board. 

With Safe and Human, Craig Sear requested the department’s support in banning personal fireworks in Island 

County. The Island County commissioners are considering banning personal fireworks. Fireworks are severe 

threats to the wildland, environments, pets, first responders, and veterans.  

Commissioner Towers request data on fireworks incidents.  

Chief Walsh stated that the records manager reviewed the department’s records and found two fireworks-

related fires.  

Commissioner Erickson stated she had a modification to the resolution but did not have any additional 

questions.  

Commissioner Noblet acknowledged the effects of fireworks and the possible reduction in fire incidents 

alleviating personnel to respond to other significant calls that do not pertain to fireworks.  

Commissioner Towers requested additional time to think on the matter and table the resolution until after the 

executive session.  

Resolution tabled. 

The Board revisited the item at 6:45 pm. 

Commissioner Towers expressed his support from a fire department stand and not a political one. 

Commissioner Erickson questioned if other districts have created a supporting resolution as well.  



Sunny explained that resolution requests to other departments had been made, but no responses were received 

at the time.   

Commissioner Erickson requested the date that Island County would act.  

Sunny explained that the County still needed to make an official date for action. The requested resolution is to 

support action being taken by the County. 

 

Commissioner Towers motioned to approve; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 
 

g. Resolution No. 2022-22- Warrant Cancellation 

Commissioner Towers motioned to approve Resolution No. 2022-22; Commissioner Noblet seconded the 

motion.  

The motion carried unanimously. 
 

h. Resolution No. 2022-21- Transfer of Funds 

Chief Walsh stated that the resolution was to transfer funding from the Capital account to the General 

account for the engine repairs.  

Commissioner Towers motioned to approve; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 
i. 2023 Regular Meeting Schedule 

Commissioner Noblet motioned to approve; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 
j. SWFE New Logo 

Chief Walsh explained that the logo was designed with department members’ input.  

Commissioner Towers asked if the department plans to change the logos on all apparatus.  

Chief Walsh plans to transition the logo slowly as time and funds allow.  

II. Announcements:   

 Chief Walsh stated that the Santa’s Sleigh event was taking place from December 8, 2022, until December 10, 2022.  

III. Comments from Commissioners. 

 Commissioner Erickson expressed her satisfaction with the new website.   

 Commissioner Towers stated that the Board must schedule Chief Walsh’s Performance Review for January 2023. 

 Commissioner Noblet stated that a Special Meeting should be scheduled before the next Regular Meeting on January 

12, 2023.  

Commissioner Erickson and Towers stated that January 5, 2023, would be most convenient for the Special Meeting.  

Commissioner Towers requested that a Capital budget plan be established.   

Chief Walsh stated that the department would like to take the first quarter of 2023 to compile data and documents for 

the Capital budget plan.  

IV. Executive Session:  

a. RCW 42.30.110 (b) “To consider the selection of a site or the acquisition of real estate by lease or 



purchase when public knowledge regarding such consideration would cause a likelihood of increased 

price;” 

Commissioner Noblet called for an executive session at 6:30 pm for 15 minutes until 6:45 pm.  

Commissioner Noblet called the meeting back to session at 6:45 pm. 

Action taken as a result of the Executive Session: 

No decisions were made. 

Adjourn 

Commissioner Towers motioned to adjourn the meeting; Commissioner Erickson seconded the motion.  

The motion carried unanimously. 

The Regular Meeting of the Board was adjourned at 6:55 pm. 

 

 

 

Kathryn Nguyen,  

District Secretary  
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SOUTH WHIDBEY FIRE / EMS 
5579 Bayview Road  Langley, WA 98260 

(360)321-1533  Fax (360)321-9385  www.swfe.org 

Serving the communities of Bayview - Clinton - Freeland - Langley - Maxwelton – Saratoga 
Our mission: “To protect and prepare the South Whidbey community through service and education.” 

 
 
 

Commissioners 
Jim Towers 
Michael Noblet 
Savannah Erickson 
   
 
Fire Chief 
Nicholas Walsh 
chief@swfe.org 
(360)321-6061 
 
 
Operations 
Deputy Chief 
Terry Ney 
ops@swfe.org 
(360)321-2546 
 
 
Resource  
Deputy Chief 
Jon Beck 
resource@swfe.org 
(360)321-2147 
 
 
Training 
Division Chief 
Joseph Dilley 
training@swfe.org 
(360)321-2645 

 
 
Records 
Records Officer 
Vicki Lange 
records@swfe.org 
(360)222-5011 
 
 
Finance 
Finance Officer 
Linda Mazeres 
finance@swfe.org 
(360)222-5012 
 
 
Admin Specialist 
Kelly McDonald 
info@swfe.org 
(360)222-5013 

Expenditure Approval Document 
Date of Approval: January 12, 2023 

Fund: 638 
Warrants Approved from November 04, 2022-November 30, 2022 

 
Date Check  Vendor   Amount   

12/09/2022 EFT Payroll Liabilities $25,593.19 
12/12/2022 661990-662022 Accounts Payable $47,106.36 
12/14/2022 662050-662051 Payroll $968.21 
12/14/2022 662023-662049 Payroll $53,329.67 
12/15/2022 662059-662070 Accounts Payable $69,064.92 
12/15/2022 662052-662058 Payroll $4,242.23 
12/29/2022 EFT Payroll Liabilities $2,313.48 
12/29/2022 EFT Payroll $55,769.85 
12/31/2022 662071-662101 Accounts Payable $795,497.94 

  Total Warrants Approved  $1,053,885.85  
 

I, the undersigned, do hereby certify under penalty of perjury that the materials have been furnished, the services 
rendered, or the labor performed as described herein, that any advance payment is due and payable according to a 

contract or is available as an option for full or partial fulfillment of a contractual obligation and that the claim is a just, 
due and unpaid obligation against South Whidbey Fire/EMS, and that I am authorized to authenticate and certify to said 

claim.    
 
 

Finance Officer:______________________         Fire Chief:________________________   
   Kathryn Nguyen     Nick Walsh 
 

 
Commissioner:______________________           Commissioner:________________________   
   Michael Noblet      Savannah Erickson 
 
 
Commissioner:______________________      
   Jim Towers  
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Alliance Laundry Systems LLC 
PO Box 990, Shepard Street 
Ripon WI 54971-0990, USA 
T | +1.800.587.5458  
 
www.unimac.com 
 

UniMac by Alliance Laundry Systems 
 

November 21, 2022 

 

South Whidbey Fire / EMS 

5579 Bayview Road 

Langley, WA 98260 

 

To whom it may concern: 

 

The intent of this letter is to confirm that Dynamic Sales & Service is the sole factory 

authorized distributor for UniMac commercial laundry equipment, UniMac factory 

authorized parts, and UniMac authorized service and warranty provider solely for the 

state of Washington. 

 

Kind Regards, 

 

 
 

Marc Forsythe 

Regional Sales Manager 

 

UniMac 

PO Box 990 

Ripon, WI 54971 

 
 



EQUIPMENT
PROPOSAL

steve@dynamicss.com

11/17/2022

SOLD TO: Install At:

STATION #31
Address: Address:

City, State, Zip: City,State, Zip:

Contact:

Work Phone: Phone:

Cell#: Preferred Delivery:

e-mail:

ITEM # QNTY MODEL DESCRIPTION UNIT PRICE TOTAL

1 1 UWT045V40LX UniMac 45lb. UW Series Hardmount Washer/Extractor 13,464.00$      13,464.00$                      

050EA00 UniLinc TOUCH Controls -$                                 

Custom Fire Industry Cycles -$                                 

With Temperature Controlled Fill -$                                 

100 G Extract Speed -$                                 

With OPTispray (Spray Rinse) -$                                 

All Stainless Steel Panels -$                                 

NFPA 1851 Compliant -$                                 

Voltage: 200-240/50-60/1 or 3 Phase -$                                 

-$                                 

-$                                 

-$                                 

-$                                 

DSS will disconnect and reconnect Soap Pump

and Program Pump and Washer to work -$                                 

together. -$                                 

Above prices are valid for 90 day from proposal. Total Equipment 13,464.00$                      

Special Provisions: Electrical connections to be made by others. Factory Freight 598.00$                           

Installation 1,897.00$                        

Installation Includes : Remove and dispose of old unit if needed. 8.7000% Sales Tax 1,388.43$                        

Deliver new washer and rig into place. Level, GRAND TOTAL 17,347.43$                      

grout, and bolt washer to the floor. Connect unit 25% Down Payment 4,336.86$                        

to utilities within 36". Start up and test and Deferred Balance Due on Delivery 13,010.57$                      

program if needed. Train staff and maintence personel.
All necessary permits are customer responsibility

BUYER ACKNOWLEDGES RECEIPT OF Pricing includes a 3% discount when paying cash, check, or funding.
AN EXACT COPY OF THIS AGREEMENT Credit card payments do not receive the 3% discount.

SELLER: Steve Carrow BUYER:

Dynamic Sales and Service (Print Name)

12910 NE 125th Way , Bldg. B-3 (Signature)

Kirkland , WA 98034 (Signature)

Address

City, State, Zip

South Whidbey Fire / EMS

Freeland, WA 98249

5535 Cameron Road

Same as sold to

resource@swfe.org

Jonathan Beck

(360) 321-2147

(360) 661-2817

                                             

mailto:resource@swfe.org
mailto:resource@swfe.org
mailto:resource@swfe.org


EQUIPMENT
PROPOSAL

steve@dynamicss.com

11/17/2022

SOLD TO: Install At:

STATION #34
Address: Address:

City, State, Zip: City,State, Zip:

Contact:

Work Phone: Phone:

Cell#: Preferred Delivery:

e-mail:

ITEM # QNTY MODEL DESCRIPTION UNIT PRICE TOTAL

1 1 UWT045V40LX UniMac 45lb. UW Series Hardmount Washer/Extractor 13,464.00$      13,464.00$                      

050EA00 UniLinc TOUCH Controls -$                                 

Custom Fire Industry Cycles -$                                 

With Temperature Controlled Fill -$                                 

100 G Extract Speed -$                                 

With OPTispray (Spray Rinse) -$                                 

All Stainless Steel Panels -$                                 

NFPA 1851 Compliant -$                                 

Voltage: 200-240/50-60/1 or 3 Phase -$                                 

-$                                 

-$                                 

-$                                 

-$                                 

DSS will disconnect and reconnect Soap Pump

and Program Pump and Washer to work -$                                 

together. -$                                 

Above prices are valid for 90 day from proposal. Total Equipment 13,464.00$                      

Special Provisions: Electrical connections to be made by others. Factory Freight 598.00$                           

Installation 1,897.00$                        

Installation Includes : Remove and dispose of old unit if needed. 8.7000% Sales Tax 1,388.43$                        

Deliver new washer and rig into place. Level, GRAND TOTAL 17,347.43$                      

grout, and bolt washer to the floor. Connect unit 25% Down Payment 4,336.86$                        

to utilities within 36". Start up and test and Deferred Balance Due on Delivery 13,010.57$                      

program if needed. Train staff and maintence personel.
All necessary permits are customer responsibility

BUYER ACKNOWLEDGES RECEIPT OF Pricing includes a 3% discount when paying cash, check, or funding.
AN EXACT COPY OF THIS AGREEMENT Credit card payments do not receive the 3% discount.

SELLER: Steve Carrow BUYER:

Dynamic Sales and Service (Print Name)

12910 NE 125th Way , Bldg. B-3 (Signature)

Kirkland , WA 98034 (Signature)

Address

City, State, Zip

South Whidbey Fire / EMS

Langley, WA 98260

820 Camano Avenue

Same as sold to

resource@swfe.org

Jonathan Beck

(360) 321-2147

(360) 661-2817
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mailto:resource@swfe.org
mailto:resource@swfe.org


 
 

SOUTH WHIDBEY FIRE/EMS 
5579 BAYVIEW ROAD 
LANGLEY, WA 98260 

 
 
 

RESOLUTION NO.  2023-01 
 
A RESOLUTION authorizing the Investment of South Whidbey Fire/EMS funds in the Island County Treasurer 
Investment Pool, a local government pool. 
 
WHEREAS, according to RCW 36.29.022, one or several units of local government may request the County 

Treasurer to combine those units’ money for investment; and 

WHEREAS, South Whidbey Fire/EMS does hereby find that the deposit and withdrawal of money in a local 

government investment pool by the provisions of the chapter for investment as stated therein are in the best 

interests of South Whidbey Fire/EMS; and 

WHEREAS, we attest by our signatures that we have been duly authorized and empowered to enter into this 

agreement; 

WHEREAS, the District’s Finance Officer, Kathryn Nguyen, and Fire Chief, Nicholas Walsh, are hereby 

appointed the Investment Officers for the duration of 2023; 

BE IT RESOLVED that the SWFE Board of Commissioners does hereby authorize the deposit and withdrawal 

of monies in a local government investment pool with the County Treasurer per this chapter for investment as 

stated therein; and 

BE IT RESOLVED that the stated investment officer(s) shall be authorized to order the deposit or withdrawal of 

monies in a local government investment pool. 
 
PASSED AND ADOPTED by South Whidbey Fire/EMS of the County of Island on this 12th day of January, 

2023. 

 
 
      ___________________________________ 

Michael W. Noblet, Chairman 
 
 

      ___________________________________ 
Jim Towers, Commissioner 

 
 
      ___________________________________ 
      Savannah Erickson, Commissioner 
ATTEST: 
 
_______________________________ 
Kathryn Nguyen  



MEMORANDUM OF UNDERSTANDING
By and Between

SOUTH WHIDBEY FIRE/EMS
And

SOUTH WHIDBEY FIREFIGHTERS, IAFF LOCAL NO. 5212

Regarding Step Increases

This Memorandum of Understanding (MOU) is entered into by and between South Whidbey
Fire/EMS (The District) and the South Whidbey Firefighters, International Association of Fire
Fighters, Local No. 5212 (IAFF).

Section 1 – Purpose of the MOU

The District and the IAFF are parties to a Collective Bargaining Agreement (CBA), with a term of
August 1, 2021 through July 31, 2024. The parties have agreed to a clarification addition to
Article 20 – Salaries, by adding Section 20.3, 20.4, and 20.5 as follows.

Section 2 – Amendment to Article 20 – Salaries, Section 20.3

Addition of the following language:

20.3 Step Increases shown in Appendix 1, Wage Matrix outline the pay progression
from an entry level Firefighter/EMT for years 1-5 of employment and Lieutenants
and Captains for years 1 and 2 from date of promotion to or hire at rank.
Ordinarily, a step increase will take place annually on the anniversary of the date
of hire or promotion of the Firefighter/EMT, Lieutenant, or Captain until the top
step is reached.

Classification Step 1 Step 2 Step 3 Step 4 Step 5

Firefighter/EMT Hiring Date After 12
months

After 2 years
service

After 3 years
service

After 4 years
service

Lieutenant
Hiring or
Promotion
Date

After 12
months

Captain
Hiring or
Promotion
Date

After 12
months

20.4 Progression through the proficiency levels of a salary range will be based upon
the employee’s performance in conjunction with time in job classification. Each
employee will receive a written performance evaluation prior to consideration of
advancement to the next proficiency level. A satisfactory performance evaluation
is recognized with a step increase.



20.5 Conditions under which a Firefighter/EMT, Lieutenant or Captain would not
receive a step increase are

A. The Firefighter/EMT, Lieutenant or Captain receives an extension of
his/her/their probationary period.

B. The Firefighter/EMT, Lieutenant or Captain receives an unsatisfactory
annual performance evaluation.

C. The Firefighter/EMT, Lieutenant or Captain is under a disciplinary action.
 

20.6 Should a step increase be not received for one of these conditions, performance
evaluations shall continue quarterly until satisfactory, at which time the step
increase shall take place. If the disciplinary action is limited in scope by time, the
step increase may be postponed until the completion of the disciplinary action.

20.7 If the disciplinary action involves reduction in rank or demotion within grade, the
next subsequent step increase shall proceed from the step commensurate with
the new reduced rank or grade. Subsequent annual step increases would then
follow on the anniversary of the date of hire or date of promotion.

20.8 An extension of the probationary period shall move an initial step increase to the
date of the successful completion of the probationary period. Annual step
increases afterward would follow on the anniversary of the date of hire or date of
promotion.

Section 3 – Signatures

By signing below, the parties agree that the above represents their full and entire agreement
with respect to the subject matter of the MOU. This MOU shall not be interpreted to create a
past practice, nor does it waive either party’s right to bargain over wages, hours and working
conditions as provided by the stature and other applicable law.

This MOU shall be deemed executed and effective as of this _____ day of January 2023.

The term of this MOU shall expire July 31, 2024 unless extended or adopted into a subsequent
Collective Bargaining Agreement.

For the District:

Nicholas Walsh
Fire Chief

For the IAFF:

Leah Kalahiki
President, IAFF Local No. 5212
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MEMORANDUM OF UNDERSTANDING
By and Between

SOUTH WHIDBEY FIRE/EMS
And

SOUTH WHIDBEY FIREFIGHTERS, IAFF LOCAL NO. 5212

Medical Expense Reimbursement Plan (MERP)

This Memorandum of Understanding (MOU) is entered into by and between South Whidbey
Fire/EMS (The District) and the South Whidbey Firefighters, International Association of Fire
Fighters, Local No. 5212 (IAFF).

Section 1 – Purpose of the MOU

The District and the IAFF are parties to a Collective Bargaining Agreement (CBA), with a term of
August 1, 2021 through July 31, 2024. The parties have agreed, in accordance with Article 31 of
that agreement, to add the following article Article 23 B – Medical Expense Reimbursement
Plan (MERP), Section 23.B as indicated below.

Section 2 – Addition of Article 23.B

1. Defined Class of Employees Receiving Contributions. For this Section of the
Memorandum of Understanding, the “Defined Class” of employees receiving contributions to the
Medical Expense Reimbursement Plan (hereafter, the “MERP”) of the WSCFF Employee
Benefit Trust (hereafter, the “Trust”), as set forth below, consists of all employees of South
Whidbey Fire/EMS (hereafter, the “Employer”) represented by the South Whidbey Firefighters
Union – Local 5212 (hereafter, the “Local”).

2. Employee Contribution Amount. The Employer and the Local agree that the
Employer shall withhold a mandatory contribution of $23.08* per pay period on a pre-tax basis
from the pay of every employee in the Defined Class who is a member of the bargaining unit
represented by the Local and shall transmit such contributions to the Trust pursuant to the
requirements in Section 5 below. No employee in the Defined Class shall be permitted to
opt-out of the mandatory contributions or receive any portion of the contribution in cash.

3. Sick and/or Vacation Leave Transfer.
The Employer and the Local agree that the Employer will make the following mandatory
transfers, on a pre-tax basis, to the Trust on behalf of every employee who is represented by the
Local:

a. Mandatory Accrued Leave Contribution to Trust at Retirement. For every employee
who is represented by Local 5212, the Employer shall, upon the employee’s retirement
from the Employer and on behalf of the employee, irrevocably contribute to the Trust on
a pre-tax basis, an amount equal in value to 0% of the payments that would otherwise
be paid to the employee for unused sick [and/or vacation] leave under this Memorandum
of Understanding.  The remaining 100% of the accrued leave payout entitlement under
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this Memorandum of Understanding shall continue to be paid in cash to the employee
upon retirement.

b. No Individual Employee Election. The employee shall not have the option to receive a
cash payout for the value of the accrued leave contributed to the Trust in lieu of making
contributions to the Trust.  In addition, the employee shall not have the option to
contribute a larger or smaller percentage of accrued leave than the percentage indicated
in Section 3(a) above.

4. Employer Contribution Amount. The Employer shall make a mandatory contribution
of $0.00* per pay period on a pre-tax basis for every employee in the Defined Class.  No
employee in the Defined Class shall be permitted to opt-out of the mandatory contributions or
receive any portion of the contribution in cash.

5. Remittance of Contributions. The Employer shall remit the above accrued leave
contributions directly to the Trust for the duration of the Memorandum of Understanding.  Those
contributions shall be remitted directly to the custodian of the Trust within 30 days of the date
the payment would have been payable to the employee.

The Employer hereby acknowledges receipt of the Trust Agreement governing the Trust and will
comply with rules set by the Trust Office in regard to reporting and depositing the required
contributions set forth herein.

6. Reporting to Trust Office. The Employer shall electronically submit to the Trust Office
a per pay period report of contributing employees for each contribution sent to the Trust, in the
format requested by the Trust, and received by the Trust Office within five (5) days of receipt of
the contribution funds.

The Employer shall also provide an initial report of information for all contributing employees, as
reasonably requested by the Trust; and shall send updates to this information to the Trust Office
whenever the Employer has notice of changes to the information.

7. Modification of Employee Contribution and Leave Amounts. The Employer and the
Local agree that the Local has the right, subject to approval of its members according to the
Local’s internal rules, to prospectively modify the amount of the mandatory employee monthly
contribution (Section 2), or the percent of the mandatory employee leave contribution (Section
3) during the course of this Agreement, so long as the modification is mandatory for all
employees covered by this Agreement.  The union will limit changes, if any, to once per
calendar year.

Section 3 – Signatures

By signing below, the parties agree that the above represents their full and entire agreement
with respect to the subject matter of the MOU. This MOU shall not be interpreted to create a
past practice, nor does it waive either party’s right to bargain over wages, hours and working
conditions as provided by the stature and other applicable law.
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This MOU shall be deemed executed and effective as of this _____ day of ____________ 2022.

The term of this MOU shall expire July 31, 2024 unless extended or adopted into a subsequent
Collective Bargaining Agreement.

For the District:

Nicholas Walsh
Fire Chief

For the IAFF:

Alex McMahon
President, IAFF Local No. 5212



MEMORANDUM OF UNDERSTANDING
By and Between

SOUTH WHIDBEY FIRE/EMS
And

SOUTH WHIDBEY FIREFIGHTERS, IAFF LOCAL NO. 5212

Regarding LEOFF

This Memorandum of Understanding (MOU) is entered into by and between South Whidbey
Fire/EMS (The District) and the South Whidbey Firefighters, International Association of Fire
Fighters, Local No. 5212 (IAFF).

Section 1 – Purpose of the MOU

The District and the IAFF are parties to a Collective Bargaining Agreement (CBA), with a term of
August 1, 2021 through July 31, 2024. The parties have agreed, in accordance with Article 31 of
that agreement, to add the following addition to Article 20 – Salaries, as indicated below.

Section 2 – Amendment to Article 20 — Salaries

20.3 Membership in the Law Enforcement Officers’ and Firefighters’ Retirement System
(LEOFF)

In accordance with WAC 415-104-225 Firefighter/EMTs employed by the District “as a full-time,
fully compensated… firefighter,… are required to be a LEOFF member.”

Section 3 – Signatures

By signing below, the parties agree that the above represents their full and entire agreement
with respect to the subject matter of the MOU. This MOU shall not be interpreted to create a
past practice, nor does it waive either party’s right to bargain over wages, hours and working
conditions as provided by the stature and other applicable law.

This MOU shall be deemed executed and effective as of this ______ day of January 2023.

The term of this MOU shall expire July 31, 2024 unless extended or adopted into a subsequent
Collective Bargaining Agreement.

For the District:

Nicholas Walsh
Fire Chief

For the IAFF:

Leah Kalahiki
President, IAFF Local No. 5212



Freeland Water Report 

 

 

1. Water usage reports 

Chief Ney maintains a water usage spreadsheet for the hydrants in Freeland which is submitted 
quarterly.  As of the end of Quarter 3 2022 we had submitted 11 usage reports totaling 11,200 gallons 
for our district.  We are unaware of any usage which was not reported, although that is a possibility. 

 

2. Hydrant use and water system joint training 

Chief Walsh contacted water district director via email July 15th requesting dates to train in August. 

 Forwarded to Chief Dilley to take over on July 18th 

Chief Dilley contacted water district director via email July 18th and August 17th requesting the same 
training.   

 

3. Main failure on Pleasant View Ln.   

On the night of November 5, 2022 There was a water main failure on Pleasant View lane in Freeland.  
This failure did occur during the same time we were fighting a fire on Tyler Lane just outside of Freeland.  
We filled water tenders for that fight out of the Freeland water system.  Although I cannot determine 
whether our actions contributed to that water main failure, I can confirm that there have been previous 
water main failures on Pleasant View Lane.  Pleasant View Lane was studied and determined to be a 
geologically unstable hillside, which is prone to such failures. 

On 1/15/21 South Whidbey Fire EMS responded to Pleasant View Lane for one of these water main 
failures which was flooding homes.  On that response a sinkhole opened up in the street beneath our 
fire engine.  The engine and crew was saved by the quick actions of the engineer Eldon Baker who, when 
the road began to give way beneath him, accelerated to safety out of the sink hole. 

If our actions in operating the fire hydrant (which was at the most remote portion of the system from 
the failure) contributed to the failure, it was likely a “straw that broke the camel’s back” scenario.  South 
Whidbey Fire EMS will continue to work to train our staff in the best practices for hydrant operation and 
to foster positive relations with all water districts in our area. 
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